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3) trnis

IR KHZ 0 2R (Hierarchical Multiple Regression) SREHIFVIAMIFFAR
Wo NERIEH AR TAERAFRINZ 518 SRS E TUEARERIRC R, AR I
WK 2 T053 R IR RS T g T & . 28— MR UM R 2 2 s i) AR
B R, P ML BV E . FEFUON. (@RGP T E SRR 2R
ARSI TAER (AL S EMEEARR R RGOSR, DI T TAEN R, =
AMERAISIE TARIN 2 A E AR R BB ARG R, I T AR [RS8 T7
Tile SEVIAMERUARAIERINTES)Z 5 B S LA A AR OC R, A 112
MRINTEENZ SRR Z 55 TARM RIRAE BT, 58 ARG IE SR N
B2 5N R AT AR AP M SEARIRA DG SR Rsgmm,  7EIX 73 F3 1t 5 2ot
ARSI T 12 MR RGN I 2 5 FERMARIN 2 5 B 5 AR TR RAE B

4. WIRER

RO TR T HAMERUNZ 0 Z RIS R PIEAISE R LM B it
F BRGNS AT AR, IXEAR AR | UK. 3% 2,
R (B=.052, p 1.001) . 5] (B=-065, p ".001) . &SGR (B=.25, p .00
D fgetkol (B=.172, p .00 « FKEEFIRAN (B=.106, p 001> . HLFE

(B=.063, p "001) FIZHAKF (B=086, p I 01) ASEXFMEREKEA BE KT
DR RO, Lol WIS (RERRIROGERET . RN OV s, 2L
BT ARG, P S E S 3 AR R B

B ION T AR AR R, )\ ORISR ok A, IR AR SRt
T AR, 6% 2, MR — SRR RS AR B0, 3%. SRt R T
VEIHAL S M SERR R S 2R R (B=—.038, p T.001) , WFFCMB&Lar, B TAEm;
(ARG, FOUSEAREGBRAC, B =N T AR R AR S A AR R P I0,  \AS A
HEATP AR R IEHAR R XA R | SR, T 7522, MBI — R =
VPRSP ENO. 4%, FETt SR TR TAER S SRR HAMAEARZR IR R,
TR ANRAL

BRI T AR ) 12FMRIRE S S5 B T AR (R SRR 3 2 5 A |
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T, )\ N2 AR Rt . XA AR | USRI T 22, A
R — SR DU TR f5 AR BN L. The Girt S AR PRIRIN TR 45/ 440/ 2 053D
X AR TR EUEEAREOC R T TER G (B=.002, pl01) , RIS/ G
P EAESARERE I 1 AN A L SEARIE A AT, I T B3 B 7 AL,
R SHARPUIA T AR RIS ERIGIE B S M EREAS R AR, SR Eos LM EREAS RSt

TR HEE (B=003, p

IO DII i 452 V5 AY A L B VI /4 U B N LV

A/ AETEBNIN Z S AR TR SEAREOC R AT R . SR RIS 55
W2 GEAS/ AR/ J ST L AL, BEE R AR RN, 2% 2 514/
A%/ 2 BRI e AR EeE . AR 202 5 UL AR A BA RS

T EARIRA IR

<R2> ZILpIRIPIASER

Ap Model 1 Model 2 Model 3 Model 4 | Model 5(Zz4)
A 2.498*%*% |2 B685* k|2 QQQFkx | D Dkkk | D G 3ka
FHY(18%-65%) L052%+* 029 027 033 .058*
A (H=1) -065**  |-008 -.006 -.004
P CH (i=1) 022 -.021 -.023 -.045 -.053
USURIR L (WIES=1) 250%** 259%** 260%+* 256%** 164%%
TR IR, 72%% 75%k* 75%k* 168%** 197 x
FREFYN 106%+* .085*** .084*x* 077+ 072*
HAMP B 2 063**+* .038* .038* 027 034
HEKT .086** 116%+* 114%%% 115% 5%
AR -038**  |-011* 002 -036
AR [R] (1~F- 7 1 .007
FHIA 027**
B/ R 0371% -097
T o .024* 097+
IES .054**
TAER [A]*F AL -001
AR (A1 .002** .003**
AR A o .001 -001
AR [V 17 12 -001
F statistic 817*** | 4623+ |42.21%%F | 28.79%** | 26.48***
Adjusted R2 093 096 097 110 13
Adjusted R2change - .003 .004 015 014

*p<.05; **p<.01; ***p<.001 5FWEARBILL T RERIIARIH GBI 5 Model 5t B 45 SRR H
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TIENERREIR, ASTEH RSN R —, 1 B R RERR RS HZS Shn
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A Study on the Effect of Overtime Work on Chinese Subjective Well-being
: Focusing on the Moderation Effect of Leisure Activities
Chen Nan

Work, leisure, and subjective well-being are inextricably linked. Both work and
leisure affect subjective well-being to varying degrees. Thus, seeking a balance
between work and leisure to improve the quality of life has always been a social
issue that scholars are concerned about. In the 21st century, the development of
science and technology has not shortened working hours and gave rise to the
“leisure society” expected by scholars. Moreover, the increase in material wealth
has not brought about an increase in happiness in some developed countries
and emerging economies. These situations make people start to reexamine the
relationship between working time, leisure time, and subjective well-being. The
purpose of this research is to explore whether overtime work has an impact on
subjective well-being and to verify whether leisure activity time can moderate the
effect of overtime work on subjective well-being. Cross-sectional data from the
2017 Chinese General Social Survey were utilized and twelve types of physical
activity were included in statistical testing. The results found a negative linear
relationship between overtime work and subjective well-being. Reading activities
in leisure time moderated the negative impact of overtime work on subjective
well-being to a certain extent. Especially, as the working time became longer, the
more frequently female workers participated in reading, the stronger their
subjective well-being would be. The results have implications for reducing the
negative impact of overtime work on physical and mental health and improving
the quality of life of Chinese workers.
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